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Education

Visiting Ph.D. student, University of Mannheim Nov. 2023 - Present
Mannheim, Germany.
Host Prof. : Lei Li

Ph.D. candidate in Economics, Jinan University Sept. 2021 - Present
Guangzhou, China.

M.S. in Economics, Jinan University Sept. 2017 - June 2019
Guangzhou, China.

B.S. in Management, Guangdong University of Finance Sept. 2013 - June 2017
Guangzhou, China.

Previous Employment

Lecturer, Department of Accounting, Guangzhou College of Commerce June 2019 - Sept. 2021

Research Inerest

Labor Economics, Development Economics.

Working Papers

2023 Training for Hukou: Evidence from China (with Shimeng Liu and Wenquan Liang )
Abstract: We exploit a unique feature of migrants’ training to get a hukou(household registration). Based

on the China Labor-Force Dynamics Survey(CLDS), we find that the participation rate in training has signifi-
cantly increased after the hukou reform. The higher the hukou requirements, the larger the participation rate
of migrants, with training funds more likely to be self-financed.This phenomenon is attributed to getting bonus
points related to the hukou system through training. Besides, migrants with less than a bachelor’s degree or
less than 40 years old are more likely to train. Training for hukou can improve individual income. However,
the income increment for migrants is 62.08% less than the natives, coupled with a low skill mismatch. Despite
these skill mismatches and less favorable spillover effects, training facilitates the social integration of migrants
into their cities of residence. Our paper highlights the misallocation caused by the Chinese-style training
motivation and has general implications for other countries.

2024 Trade Liberalization and Labor Market Power: Evidence from China

Abstract: We find evidences of labor market monopsony power from 1998 to 2007 in the Chinese manufac-
turing labor market, with an average wage markdown of 1.186. There is a declining trend in average markdown
rates over time. Import competition exposure is associated with increased labor market concentration, while
trade liberalization improves employment and wages but reduces the number of firms. If a firm wishes to
attract 1 percent of its local competitors’ current employment, it must increase its wage premium by 0.5106
percent. Similarly, if a market desires to attract 1 percent of its local competitors’ current employment, it
would have to raise its wage premium by 1.1993 percent, indicating that labor mobility across markets requires
higher wage compensation.
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Publications

2019 Growth of Tax Revenue in Macao since the Return of 1999, Sub National Fiscal Research. (In
Chinese), with Manman Hu [PDF] [Summary(English)]

2021 Hong Kong’s tax Assessment System and its Reference to the Mainland, Finance and Accounting

for International Commerce.(In Chinese) [PDF] [Summary(English)]

Presentations

2023 The 7th China Labor Economists Forum, Zhejiang University Hangzhou, China.

2023 The 5th Conference of Development Economics, Sun Yat-Sen University Zhuhai, China.

2022 The 4th Conference China’s Development Theory, Renmin University of China, Online

Summer School

2020 Summer Program of 7th International Tax Law, Xiamen University, Xiamen, China.

2021 Summer Program of Public Economics and Public Policy, Shandong University, Online

Skills

Programming: Stata, Python

Language: English (fluent); Mandarin (native); Cantonese(native); German (beginner).

Grants and Awards

2023-2024 Research Talent International Training Funding Support, Guangdong Province, China

2021-2023 Graduate Fellowship, Jinan University

2020 Mentor of 1st Prize in Undergraduate Group of the China Tax Challenge Competition

2018-2019 Graduate Fellowship, Jinan University

2015 National Inspirational Scholarship, Guangdong University of Finance

2015 Tax Tatent Competition, Third Prize, Guangdong University of Finance

Teaching Experience

2022 Taxation Management (Undergraduate), Jinan University.

2021 Python Basic (Undergraduate), Guangzhou College of Commerce.

2021 Advanced Mathematics (Undergraduate), Guangzhou College of Commerce.

2020 Economics (Undergraduate), Guangzhou College of Commerce.

2019 Accounting (Undergraduate), Guangzhou College of Commerce.

Industry Experience
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2018 Intern, Audit Department; BDO Sun Lun Public Accountants LLP, China

2016 Intern, Credit Management Department; Guangzhou Branch of Guangfa Bank, China
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